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• Verified	certificates:	A verified	certificate certifies	that	the	identity	of	a	learner	who	
has	completed	an	online	short	course	has	been	verified	using	a	webcam	and	photo	
































1. Coursera	Specialization - Some	potential	to	receive	university	credit	for	programs	associated	with	
particular	degree	programs	(e.g.	the	iMBA from	the	University	of	Illinois)
2. edX	XSeries - No	for-credit	options
3. FutureLearn Program - Some	include	options	to	earn	university	credit
4. edX	Professional	Certificate - At	least	2	offer	some	option	for	professionals	of	a	certain	
background	to	earn	credit
5. Kadenze Program - Some	include	options	to	earn	university	credit
6. Udacity	Nanodegree - No	for-credit	options
7. edX	MicroMasters - Almost	all	MicroMasters include	options	to	earn	credit	(or	become	eligible	for	
accelerated	completion)	towards	particular	master’s	degree	programs
8. Coursera	MasterTrack - All	MasterTrack programs	include	an	option	to	earn	credit	towards	a	
particular	degree	program
9. Coursera	Professional	Certificate - Two	of	the	three	Professional	Certificate	programs	currently	
available	offer	options	to	earn credit	towards	a	degree
10. FutureLearn Graduate	Certificate	and	Graduate	Diploma	- Both	of	these	microcredentials are	“for-
credit”	in	the	Australian	system	of	postgraduate	credentials
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Some universities	are	themselves	moving	into	this	space.
A	2016	report	by	Pearson	and	UPCEA, Demographic	Shifts	in	Educational	Demand	and	
the	Rise	of	Alternative	Credentials,	indicated	that	64	percent	of	the US	higher	
education	institutions	surveyed	see	alternate	credentialing	as	a	future	strategy	and	
revenue-generating	opportunity,	with	one	in	five	institutions	surveyed	already	
offering	some	form	of	alternative	credentialing.	Some	higher	education	institutions	
are	partnering	with	third-party	providers	while	others	have	chosen	to	go	it	alone	with	
alternative	credentialing	initiatives.	
In	Australia,	universities	now	offering	their	own	MicroMasters programs	include	the	University	of	
Queensland,	Deakin	University,	Curtin	University	and	the	University	of	Adelaide.
What	about	the	smaller	providers	of	professional	development	programs	and	courses?
There is	going	to	be	increasing	pressure for	them	to	partner	with	larger	providers	and	universities	to	
create	pathways	from	their	courses	into	postgraduate	study.
Over	time,	there	are	going	to	be	efforts	…	to	try	to	organize	more	of	these	non-
institution-delivered	credential	systems	in	ways	that	integrate	and	connect	with	
existing	systems.	In	other	words,	we’re	finding	ways	for	non-institutional	education	
providers	to	better	link	certifications,	certificate,	degrees,	industry-driven	
qualifications	and	new	efforts	like	badges	and	other	types	of	credentialing,	with	the	
existing	credential	ecosystem.	– ‘Moving	from	“Alternative	Credentials”	to	an	
Integrated	Credential	Ecosystem’, https://evolllution.com/uncategorized/moving-from-
alternative-credentials-to-an-integrated-credential-ecosystem/.
The	benefits	of	micro-credentialing	and	stacking	for	learners	include:
• enhanced	coherence	in	their	lifelong	learning	journey;
• improved	access	to	higher	education;
• maximisation	of	outcomes	from	their	participation	in	CPD;
• enhancement	of	their	employability	and	promotion	prospects	by	providing	evidence	of	their	
mastery	of	specific	skills;	and
• formal	recognition	and	rewarding	of	a	wider	range	of	learning	experiences.
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The	benefits	of	micro-credentialing	and	stacking	for	CPD	providers	include:
• enhancement	of	their	credibility	and	rigour;	and
• access	to	new	markets.
The	benefits	of	micro-credentialing	and	stacking	for	universities	include:
• the	unlocking	of	institutional	expertise	by	making	it	available	in	smaller	‘chunks’;
• enhancement	of	their	relevance,	authenticity	and	ability	to	address	current	skill	gaps;	and
• the	creation	of	new	pathways	to	postgraduate	education.
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The	significant	challenges	associated	with	micro-credentialing	and	stacking	include:
• the	cost	of	digital	badging	and	verification	platforms;
• inconsistencies	between	micro-credentialing	platforms	and	pathway	arrangements;
• the	negotiation	of	agreements	between	CPD	providers	and	universities;
• difficulties	demonstrating	that	CPD	is	delivered	and	assessed	appropriately;
• the	cost	differential	between	CPD	courses	and	postgraduate	programs;
• ensuring	genuine	cohesiveness	and	consistency	in	the	lifelong	learning	journey;
• maintaining	both	academic	rigour	and	the	perception	of	academic	rigour.
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This	final	challenge	is	a	significant	one, and	one	that	in	fact	increases	as	micro-credentialing	and	
stacking	becomes	more	widespread.
Micro-credentialing and	stacking	is	likely	to	be	criticised	as	leading	to	the	commodification	and	
vocationalisation of	higher	education.
By	this	I	mean	the	transformation	of	educational	experiences	into	(1)	products	to	be	consumed,	and	
(2)	experiences	that	focus	primarily	if	not	entirely	upon	enhancement	of	the	learner’s	employability	
and	ability	to	engage	in	productive	work.	Enhancing	employability	is	of	course	an	important	objective	
of	engaging	in	learning	but	it	is	not	the	only	objective	(contrary	to	what	some	contemporary	public	
discussion	of	the	role	of	universities	might	suggest).	Teaching	and	learning	is	a	central	element	of	the	
endeavour	to	preserve,	enhance	and	transmit	human	knowledge	from	one	generation	to	the	next.	Its	
goals	include	not	only	helping	the	learner	to	get	a	job	but	also	helping	the	learner	contribute	to	the	
public	good	and	facilitating	a	positive	transformation	of	the	self.
Postgraduate	study	has	traditionally	been	characterised	by	a	prolonged	and	immersive	engagement	
with	a	field	of	knowledge.	If	more	and	more	postgraduate	study	is	comprised	of	‘bootcamp’	style	
learning	experiences,	i.e.	short,	intensive	courses	that	focus	upon	the	development	of	practical	skills	
and	the	fast	acquisition	of	current	knowledge,	there	is	a	danger	that	something	of	value	to	our	
community	will	be	lost.
Of	course,	this	assumes	that	all	postgraduate	study	will	be	subsumed	by	micro-credentialing	and	
stacking,	and	this	is	unlikely.	There	will	still	be	learners	who	prefer	to	engage	in	postgraduate	study	in	
the	traditional	way,	and	many	of	the	learners	who	choose	to	earn	a	postgraduate	qualification	via	
micro-credentialing	and	stacking	are	less	likely	to	be	ones	who	would	otherwise	have	enrolled	in	an	
LLM	or	PhD	and	more	likely	to	be	learners	who	would	never	have	undertaken	postgraduate	study	at	
all.	
And	that,	in	my	view,	makes	this	development	a	positive	one.
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